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Introduction to Safeguarding for Young
Leaders in Cricket

Amber Wright


Presenter Notes
Presentation Notes
Welcome everyone! Thank you for joining today's session on Safeguarding for Young Leaders in Cricket.
As young leaders and assistant coaches, you play a massive role in making cricket fun, welcoming, and safe for younger players.



Welcome and Introductions

oA little bit about me

oA little bit about you



Presenter Notes
Presentation Notes
My name is Amber Wright , and I'm the County Safeguarding Officer.
Icebreaker Activity: 
Ask participants to type in the chat or unmute:
Name and Cricket Club.
Their current role (e.g., assistant coach, young leader, player).
Favorite aspect of cricket or coaching.



©

Be respectful

Learning Agreement
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Understand
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have different
opinions

Ask questions

m

Don’t talk over
people

o

Safety and
privacy


Presenter Notes
Presentation Notes
Learning Agreement
Respect & Confidentiality - What’s shared in scenarios stays here; listen to everyone's ideas.
Participation - Use the chat, raise hand feature, or unmute when you’re speaking
Break/Comfort – Participants are encouraged to take care of their comfort at home. E.g. no need to ask to go to the toilet
Safe Space - Remind them that if any topic feels uncomfortable or sensitive, they can stop and move on if needed.



Session is 30 -45 minutes

, Use the ‘raise hand’ button if you have
a question

I}. Cameras on

8>  Lookafter yourselves


Presenter Notes
Presentation Notes
Go through this slide
Cameras on is for safety reasons


What is Safeguarding?

Safety: being protected
from danger, harm, or injury

Safeguanding

Guard: ‘Keeping watch’ and
protects a person, place, or
object from danger, harm

Keeping
you safe

Here to

help



Presenter Notes
Presentation Notes
Think of safeguarding as an umbrella, it covers everything we do to keep children and young people safe from harm, safe from feeling upset or excluded, and ensuring they enjoy their cricket.
Emphasise that safeguarding applies to them as young leaders and children, as well as the younger children they help coach.



What does
Safeguarding mean
to you?

Discuss...



Presenter Notes
Presentation Notes
Interactive Discussion -  Ask participants to share single words or short phrases in the chat or out load.
Prompts to throw out: Is it just about physical safety? Is it emotional? Is it online?
Summarise key themes: Protection, wellbeing, trust, fun, safety, communication.
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Presenter Notes
Presentation Notes
Discuss topics in previous slides, use encouraging language and use this time to answer any questions or clarify and elaborate on contributions.


Who is responsible for safeguarding?

Everyone

Who should I tell if I’ve got any worries or need some help?

Parent or carer

Teacher

Safeguarding Lead

Coach

Club Safeguarding Officer

Whoever you feel most comfortable talking to....


Presenter Notes
Presentation Notes
Explain that everyone has a safeguarding responsibility to ensure they are not causing harm or upset to others as well as speaking up when they see something is not quite right.
Adults have a higher level of responsibility to prevent harm and intervene when it occurs, speak up, and also ensure that something is done when safeguarding issues occur. 
You can give the example of a Designated Safeguarding Lead or Club Safeguarding Officer, as well as coaches and parents.


Activity Time
e o

'rq ? What do you think makes a good leader?

You might want to think of some people in
your life to help you

o Someone at school

o A parent or carer

o Coach

o Someone at your club

o Family


Presenter Notes
Presentation Notes
Breakout Rooms or Group Discussion (5 mins)
What makes a great leader? (e.g., approachable, good listener, fair, reliable) 
Encourage them to think of the people above which can help with associating good leadership traits to a person they know.



Traits of a good Leader

Good Communicator
Supportive
Good Listener

Respectful

@

Lead by example
Helpful
Team player

Empowering


Presenter Notes
Presentation Notes
Feedback from the previous discussion activity.
Discuss any traits that may have been missed or different words that may have been said.
Discuss the importance of the above traits and how they are necessary to ensuring all participants are happy and looked after at sessions.


Keep you safe
Respectful

Professional

What are the T
responsibilities e
of the adults?

Positive behaviour
Not using inappropriate language

Role Model



Presenter Notes
Presentation Notes
Recap on the fact that the adults around them have a duty and responsibility to set a good example not only for participants, but for young leaders.
Discuss the similarities between adults' responsibilities and the traits of a good leader.
Explain how adults should mirror the behaviour they expect from you and the participants.


11 Scenarios

CEl 2

READ THROUGH WHAT ARE THE WHAT SHOULD WE
TOGETHER CONCERNS? DO?



Scenario 1

* Training has ended. All the parents have picked up their kids except for
one. The Head Coach says, "l have to run to my other job, can you just wait
here with Sam until his dad arrives? It'll only be five minutes.*

»What's the concern/worry?
»What should we do?
»Should you tell anyone?

HINT: ‘Rule of Two’


Presenter Notes
Presentation Notes
What's the concern/worry here? (Leaving a young leader alone with a child; 1-on-1 situation). 
What should we do? 
Should you tell anyone? – Yes, you should tell a trusted adult what happened as they can then ensure that the coach is spoken to and reminded of their safeguarding responsibilities. 
Key Teaching Point – 'Rule of Two': Never be alone 1-on-1 with a child out of sight. A young leader should politely explain they cannot stay 1-on-1. The head coach remains legally responsible and must stay or ensure two adults/appropriate supervision is in place.



Scenario 2

“You are helping coach a session and notice one of the participants in the group is sat on
the side and looks very sad, you’re not sure what has happened but can see the person
has started to cry. Everyone else in the group is doing good and the session is going well.”

» What is the concern/worry?
» What should we do?
» Who should we tell?

HINT: Check - In



Presenter Notes
Presentation Notes
What is the concern/worry? (Child is distressed, injured, upset, or excluded). 
What should we do? (Do a quick 'Check-In' in a safe, visible spot and ask if they're okay). 
Who should we tell? (Inform the Lead Coach on duty). 
Key Teaching Point - Young leaders are great at noticing when peers/younger kids are down. A gentle check-in is wonderful, but always keep it visible and inform the head coach.



? Questions?


Presenter Notes
Presentation Notes
Allow time here for any further questions or discussion


Thank you!

Amber Wright - County Safeguarding Officer

Email: amber.wright@middlesexccc.com /
safeguarding@middlesexccc.com

Tel: 07561853999

NSPCC

Worried about YOUNG
a child?

Parents Helpline: 0808 802 5544

’ 0808 800 5000 Website: www.youngminds.org.uk
help@nspcc.org.uk W @YoungMindsUK

Introduction to Safeguarding for

Young Leaders in Cricket -
Feedback



Presenter Notes
Presentation Notes
Ask participants and parents/carers to scan the QR code to complete the feedback form. 
Highlight key contacts:
Amber Wright (County Safeguarding Officer): amber.wright@middlesexccc.com / 07561853999. 
Support Helplines: Highlight NSPCC (0808 800 5000) and YoungMinds resources.
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